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WAHACA GENDER PAY GAP 2019
At Wahaca we recognise that the world is made of people
of many different backgrounds and origins. We are
committed to achieving a working environment which
provides equal opportunity and freedom.
We believe in creating a diverse and balanced workforce
in our business, which not only reflects our teams and
guests but also the communities that we are part of.
We welcome the sharing of our gender pay gap report as
an opportunity for us as a business to have meaningful
conversations and together with our teams, take action
and challenge ourselves to create an even more inclusive
workforce.
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We have a mean (average) gender pay gap of 2.6% and a median (middle) gender pay
gap of 0%. This is much lower than the current national gender pay gap, which is
17.9%.
Although we acknowledge there is still work to do, we are very proud of the balance
within our workforce and we will continue to look into different ways to close the
gap.
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Paid Bonus
There is a 0.3% difference between the number of males and females that received
bonus in 2018. We are delighted that it has significantly decreased from 2017, where
the difference was 2%.
The mean amount of paid bonus is 3.5%, whilst the median is -150% (in favour of
women). We are confident we have a very competitive and transparent bonus
scheme in place to reward great performance based on clear targets. As such, some
of our most profitable restaurants in 2018 were led by females.

Quartile pay
We have always made sure that our female employees are paid equally when they
perform the same role as their male work colleagues within Wahaca.
In general, across the business, there is a slightly higher male representation. We will
continue to look at ways of increasing our female population within all departments
across Wahaca.

Our commitments

We want to ensure that everyone in Wahaca, regardless
of their position, gender, nationality or background, feels
supported to grow and develop within our familee.
We will continue to focus on balancing opportunities
throughout the business, especially in more senior roles
within the company.
We will also continue to support flexible working for all
our employees.

Thomasina Miers & Mark Selby
Co-Founders

